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§OEO Themes: Systems Barriers

1. Greater Options r%dbuila&og

2. Communication
3. Transparency
4. Concerns about adversarial process

WISM Feedback
Queston |Agee |Disagree _

QO08. | was given information about 42% 58%
organizations that offer support for
parents of students with disabilities.

QO09. | have been asked for my opinion 59% 41%
about how well special education services
are meeting my child's needs.

Q25. The School provides informationon  43% 57%
agencies that can assist my child in the
transition from school.




Responses/Next Steps:
System Barriers

Office of the Education Governor's Ofics of the
Ombuds Education

* Presentations mbUdS

e Support Materials

PTSA
* Special Needs PTSA

e School PTSAs

National

PTA

everychild.onevoice.

Bellevue Special Needs PTA

Sound Options:
* Minimize conflict

* Change management —
/| SOUND OPTIONS GROUP




OEO Themes: Professional Support

Education

1. Professional Development mbuds
2. Turnover

WISM Feedback

auesion g g

Q22. The School offers parents training 41% 59%
about special education issues.

The development of a co-teaching model, currently in initial
stages, was discussed during the Opening Session on February
24, 2016, and staff at buildings expressed a commitment to

inclusive practices.
Bellevue WISM Final Report, pg. 25




Responses/Next Steps:
Professional Support

SWIFT: Equity Based Inclusion

Let’s Team Up!

* Paraeducators Checkintfor)”
* Teachers il
* Administrators b m/q National Center on Universal Design for Learning

Our mission is to provide all

with a college preparatory education so they can succeed in college, career and life.

»
s

Bellevue
School District

Instructional Multi-Tiered Positive Integrated Family & Community Inclusive Policy and
Leadership Systems of Support Framework Engagement Practice

gt

Engaged Site Leadership
Improve instruction
Create and lead
instructional teams
Implement and innovate
our aligned, articulated
curriculum

homy o identify and remove barriers
Plan with data o Provide targeted ®  Use parseducators to communication and ®  Regularly communicate
Manage and align interventions and supports supgort inclusion information cutcomes
resources to goals *  Provide individualized
‘ interventions and supports ‘ '.' ‘
‘ Strong and Positive Climate Trusting Community BSD Central Office Policy
Strong Educator Support and Culture Partnerships Framework
System Inclusive Behavior Practices | , o, collaborative o Engage with the community | o  Link multiple initistives
Provide access to e dentifya el * ldentify mutualinterests and | o Review data
instructional coaches SSseatraent system ®  Create ashared vision goals ®  Review and revise policy
Seek input on needs ¢ (Createandutiizeteams | . yuonnify ways for all staffto | »  Ensure reciprocity o Select research-based practices
Make learning *  Provide universal behavior contribute e Maintain an open door *  Expand and innovate

opportunities available to
all

@

Inclusive Academic
Practices

Identify a comprehensive

assessment system

Create and utilize teams

Provide universal academic

supports

A

School-wide Inclusive
Structures
Identify who has access
Use non-categorical
language and practices
Use co-teaching among
peers

supports (PCMs, positive
guidelines, etc.)

Ensure all students have
access to extra-curricular

A 4

Trusting Family Partnerships

Engage with students and
families

Obeain input and feedback
Provide engagement
opportunities

Pravide home-school

policy
Invite community members

Use data *  Provide targeted activities to serve
Conduct strength-based interventions snd supports | o culturally
cbservations o Provide individualized

interventions and supports

responsive practices

¥

Strong BSD Central Office and

School Relationships
Develop a district-based team
Attend schook-level meetings
Pravide district-level
professional learning

CAST: Center for Applied Special Technology

NATIONAL CENTER ON
UNIVERSAL DESIGN for LEARNING




OEO Themes: Attitude and Stigma

1. Parents as partners
2. Attitudinal shifts
3. Student self-esteem, positive identity

WISM Feedback
Queston |Agree |Disagree _

Education
mbuds

Q10. My child's evaluation report is written 90% 10%
in terms | understand.

Q13. Teachers treat me as a team 85% 15%
member.

Q26. The School explains what options 50% 50%

parents have if they disagree with a
decision of the school.

It was also noted that, of the parents who responded to the
parent survey, 96% agreed that teachers and administrators

respect their cultural heritage (Iltem Q17).




. Responses/Next Steps:
T Attltude and Stigma

A\ » . School Board Priorities:
: * Inclusion
7/ ~* Racial Equity
e e Culture of Service

4

AVI D Bullying Prevention
° Tralned teacher from eaCh College Preparedness

comprehensive high school District 1z Computerseience
. oy ® ° Green Schools
e AVID site team Inthatives
. . . Growth & Plannin
* Using AVID strategies in :

High School Start Time

e A
g @ Instructional Initiatives
MD Parent Satisfaction

Proven Achievement.

instruction

Lifelong Advantage.

Social & Emotional Learning



Questions?

For additional information regarding this presentation contact:

Heather Edlund — Executive Director Special Education
Email: edlundh@bsd405.org
Phone: (425)456-4156

The Bellevue School District Mission:
+» To provide all students with an exemplary college preparatory
education so they can succeed in college, career and life.




